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Dear Supervisors:

REQUEST FOR APPROVAL OF AMENDMENT TO EXTEND AGREEMENT
FOR GENERAL LIABILITY AND AUTOMOBILE LIABILITY FOR
THOUSAND OAKS ANIMAL CARE AND CONTROL SERVICES

(ALL DISTRICTS AFFECTED) (3-VOTES)

IT IS RECOMMENDED THAT YOUR BOARD:

1. Approve and instruct the Chairman to sign the attached Amendment
NO.1 and exercise the County's option to extend Contract Number 73990 for
an additional one-year period to continue the purchase of commercial general
and automobile liability insurance through Municipality Insurance Services,
Inc. (Municipality) effective May 15, 2005 through May 15, 2006.

2. Instruct the Auditor-Controller to pay program costs, adjustments, deductible
amounts, and related loss expenditures as invoiced and validated by the
Chief Administrative Officer.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

In May 2002, the Board approved the purchase of commercial general and automobile
liability insurance to cover the County of Los Angeles (County) and the City of
Thousand Oaks for potential losses due to animal care and control services provided to
the City of Thousand Oaks. Commercial insurance continues to be recommended since
the City of Thousand Oaks is in Ventura County and, thus, liability costs associated with
this contract cannot be funded through the Contract Cities Liability Trust Fund.

"To Enrich Lives Through Effective And Caring Service"
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Implementation of StrateQic Plan Goals

Approval of the recommended action will enable the County to continue to fulfill the
mission of protecting the County from claims associated with provisions of these
services. It is consistent with the overall County Strategic Plan Goal of Fiscal

Responsibility.

FISCAL IMPACT/FINANCING

As stated in the contract approved by your Board, the Contractor shall be compensated
for all its services based on the commission(s) agreed to by the Insurer(s). The
commission shall not exceed 10% of the total policy premium and any commission in
excess of this percentage amount wil be returned to the County by the Contractor.

The cost of the insurance is fully recoverable as part of the contract costs charged to
the City of Thousand Oaks.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The attached Amendment No.1 will allow Municipality to renew the insurance coverage
for an additional one-year period, and continue to provide the full range of insurance
broker services for this program.

The Amendment has been approved as to form by County CounseL.

IMPACT ON CURRENT SERVICES (.QROJECTS)

This insurance program protects the County and the City of Thousand Oaks from
potential liability claims associated with provision of these services by the County.
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CONCLUSION

Please sign three copies of the attached Amendment NO.1 and return two copies to the
CAO Risk Management Branch, attention Rocky Armfield, County Risk Manager.

Respectfully submitted,

DAVID E. JANSSEN
Chief Administrative

DEJ:RAA
DU:AMR

Attachment

c: County Counsel

Auditor-Controller
Animal Care and Control
City of Thousand Oaks

g/amrfThousand Oaks/Board Letter



COUNTY OF LOS ANGELES
THOUSAND OAKS ANIMAL CARE AND CONTROL

BROKER SERVICES AGREEMENT

AMENDMENT NO.1

Pursuant to Section 4. of the above-mentioned Agreement (Contract No. 73990) dated
May 14, 2002, between the County of Los Angeles (County) and Municipality Insurance
Services, Inc. (Contractor), the County shall exercise the option to extend the Contract for one
(1) additional one-year term.

Therefore, County and Contractor mutually agree to the following changes in the Agreement:

1. Item 1. is deleted in its entirety and replaced by the following:

"1. APPLICABLE DOCUMENTS - This Contract and the Exhibits listed below
form the entire agreement between the parties. Any conflict in the terms of the
agreement shall be resolved by giving preference first to the provisions of the
Contract, then the Exhibits listed below.

Exhibit A

Exhibit B

Exhibit C

Exhibit D

Exhibit E

Exhibit F

Exhibit G

Certification of "No Conflict of Interest"

Child Support Compliance Program Certification

Community Business Enterprise Program (CBE)

Bidder's/Offeror's EEO Certification and Nondiscrimination in Services
Certification

Contractor Employee Acknowledgment and Confidentiality Agreement
and Independent Contractor Employee Acknowledgment and
Confidentiality Agreement

Jury Duty Ordinance (attached)

Safely Surrendered Baby Law (attached)"

2. Item 3. is deleted in its entirety and replaced by the following:

"3. TERM

3.1 The term of this Agreement shall commence the day following approval
by the County and shall continue for four (4) years from the inception
date of May 15, 2002.
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3.

3.2 In the event of expiration or prior termination of the term of this
Agreement, the Contractor shall fully cooperate with County to provide
for the transition to whatever service replacement method the County
determines to be in its best interest."

Item 4. OPTION TO EXTEND is deleted in its entirety and replaced by the following:

"4. OPTION TO EXTEND -The County's option to extend the contract for a one year
term is hereby exercised, for a one year term ending May 15, 2006. No other
extensions of this contract are authorized."

4. Paragraph 56. is added as follows:

"56. COMPLIANCE WITH THE COUNTY'S JURY SERVICE PROGRAM

2.

56.1 Jury Service Program:

This Contract is subject to the provisions of the County's ordinance
entitled Contractor Employee Jury Service ("Jury Service Program") as
codified in Sections 2.203.010 through 2.203.090 of the Los Angeles
County Code, a copy of which is attached as Exhibit XiII and
incorporated by reference into and made a part of this Contract.

56.2 Written Employee Jury Service Policy.

1. Unless Contractor has demonstrated to the County's satisfaction either
that Contractor is not a "Contractot' as defined under the Jury Service
Program (Section 2.203.020 of the County Code) or that Contractor
qualifies for an exception to the Jury Service Program (Section
2.203.070 of the County Code), Contractor shall have and adhere to a
written policy that provides that its Employees shall receive from the
Contractor, on an annual basis, no less than five days of regular pay for
actual jury service. The policy may provide that Employees deposit any
fees received for such jury service with the Contractor or that the
Contractor deduct from the Employee's regular pay the fees received for
jury service.

For purposes of this Sub-paragraph, "Contractot' means a person,
partnership, corporation or other entity which has a contract with the
County or a subcontract with a County Contractor and has received or
wil receive an aggregate sum of $50,000 or more in any 12-month
period under one or more County contracts or subcontracts. "Employee"
means any California resident who is a full time employee of Contractor.
"Full-time" means 40 hours or more worked per week, or a lesser
number of hours if: 1) the lesser number is a recognized industry

standard as determined by the County, or 2) Contractor has a long-
standing practice that defines the lesser number of hours as full-time.
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5.

Full-time employees providing short-term, temporary services of 90 days
or less within a 12-month period are not considered full-time for
purposes of the Jury Service Program. If Contractor uses any
subcontractor to perform services for the County under the Contract, the
subcontractor shall also be subject to the provisions of this Sub-

paragraph. The provisions of this Sub-paragraph shall be inserted into
any such subcontract agreement and a copy of the Jury Service
Program shall be attached to the agreement.

3. If Contractor is not required to comply with the Jury Service Program
when the Contract commences, Contractor shall have a continuing
obligation to review the applicability of its "exception status" from the
Jury Service Program, and Contractor shall immediately notify County if
Contractor at any time either comes within the Jury Service Program's
definition of "Contractot' or if Contractor no longer qualiies for an
exception to the Jury Service Program. In either event, Contractor shall
immediately implement a written policy consistent with the Jury Service
Program. The County may also require, at any time during the Contract
and at its sole discretion, that Contractor demonstrate to the County's
satisfaction that Contractor either continues to remain outside of the Jury
Service Program's definition of "Contractot' and/or that Contractor
continues to qualify for an exception to the Program.

4. Contractor's violation of this Sub-paragraph of the Contract may
constitute a material breach of the Contract. In the event of such
material breach, County may, in its sole discretion, terminate the
Contract and/or bar Contractor from the award of future County contracts
for a period of time consistent with the seriousness of the breach."

Paragraph 57. is added as follows:

"57. CONTRACTOR'S ACKNOWLEDGEMENT OF COUNTY'S COMMITMENT TO
THE SAFELY SURRENDERED BABY LAW

The Contractor acknowledges that the County places a high priority on the
implementation of the Safely Surrendered Baby Law. The Contractor
understands that it is the County's policy to encourage all County Contractors to
voluntarily post the County's "Safely Surrendered Baby Law" poster in a
prominent position at the Contractots place of business. The Contractor wil also
encourage its Subcontractors, if any, to post this poster in a prominent position in
the Subcontractots place of business. The County's Department of Children and

Family Services will supply the Contractor with the poster to be used."

6. Other than the changes shown above, all other terms and conditions of the Agreement
shall remain the same.
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IN WITNESS WHEREOF, Contractor has executed this Contract, or caused it to be
duly executed and the County of Los Angeles, by order of its Board of Supervisors has
caused this Contract to be executed on its behalf by the Chair of said Board and attested by
the Executive Officer-Clerk of the Board of Supervisors thereof, the day and year first above
written.

CONTRACTOR: Municipalitv Insurance Services. . ~

~ "(/ ..r ¡
By- u/kf¡tJí00~Na~ "1

/ . .AL~~¿-Y--I-
Title

COUNTY OF LOS ANGELES

By
Chair, Board of Supervisors

ATTEST:

VIOLET VARONA-LUKENS
Executive Offcer-Clerk
of the Board of Supervisors

By

APPROVED AS TO FORM:

RAYMOND G. FORTNER, JR.
County Counsel

By Ô~ C IÚ
Diane C. Reagan

2/17/05
G/amr/Animal Care and Control/Amendment No.1 - Extension of Contract
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ATTACHMENT F
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090

CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The board of supervisors makes the following findings. The county of Los Angeles allows its
permanent, full-time employees unlimited jury service at their regular pay. Unfortunately, many
businesses do not offer or are reducing or even eliminating compensation to employees who
serve on juries. This creates a potential financial hardship for employees who do not receive
their pay when called to jury service, and those employees often seek to be excused from
having to serve. Although changes in the court rules make it more difficult to excuse a potential
juror on grounds of financial hardship, potential jurors continue to be excused on this basis,
especially from longer trials. This reduces the number of potential jurors and increases the
burden on those employers, such as the county of Los Angeles, who pay their permanent, full-
time employees while on juror duty. For these reasons, the county of Los Angeles has
determined that it is appropriate to require that the businesses with which the county contracts
possess reasonable jury service policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. "Contractot' means a person, partnership, corporation or other entity which has a
contract with the county or a subcontract with a county contractor and has received or
wil receive an aggregate sum of $50,000 or more in any 12-month period under one or
more such contracts or subcontracts.

B. "Employee" means any California resident who is a full-time employee of a contractor
under the laws of California.

C. "Contract" means any agreement to provide goods to, or perform services for or on
behalf of, the county but does not include:

1. A contract where the board finds that special circumstances exist that justify a waiver
of the requirements of this chapter; or

2. A contract where federal or state law or a condition of a federal or state program
mandates the use of a particular contractor; or

3. A purchase made through a state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer,
distributor, or reseller, and must match and inter-member with existing supplies,
equipment or systems maintained by the county pursuant to the Los Angeles County
Purchasing Policy and Procedures Manual, section P-3700 or a successor provision;
or

5. A revolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal

Manual, section 4.4.0 or a successor provision; or
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090

CONTRACTOR EMPLOYEE JURY SERVICE

6. A purchase card pursuant to the Los Angeles County Purchasing Policy and

Procedures Manual, section P-281 0 or a successor provision; or

7. A non-agreement purchase with a value of less than $5,000 pursuant to the Los
Angeles County Purchasing Policy and Procedures Manual, section A-0300 or a
successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles County Purchasing

Policy and Procedures Manual, section PP-1100 or a successor provision.

D. "Full time" means 40 hours or more worked per week, or a lesser number of hours if the
lesser number is a recognized industry standard as determined by the chief
administrative officer or the contractor has a long-standing practice that defines a full-
time schedule as less than 40 hours per week.

2.203.030 Applicabilty.

This chapter shall apply to contractors who enter into contracts that commence after July 11,
2002. This chapter shall also apply to contractors with existing contracts which are extended
into option years that commence after July 11, 2002. Contracts that commence after May
28,2002, but before July 11, 2002, shall be subject to the provisions of this chapter only if the
solicitations for such contracts stated that the chapter would be applicable.

2.203.040 Contractor Jury Service Policy.

A contractor shall have and adhere to a written policy that provides that its employees shall
receive from the contractor, on an annual basis, no less than five days of regular pay for actual
jury service. The policy may provide that employees deposit any fees received for such jury
service with the contractor or that the contractor deduct from the employees' regular pay the
fees received for jury service.

2.203.050 Other Provisions.

A. Administration. The chief administrative officer shall be responsible for the administration
of this chapter. The chief administrative officer may, with the advice of county counsel,
issue interpretations of the provisions of this chapter and shall issue written instructions
on the implementation and ongoing administration of this chapter. Such instructions may
provide for the delegation of functions to other county departments.

B. Compliance Certification. At the time of seeking a contract, a contractor shall certify to
the county that it has and adheres to a policy consistent with this chapter or wil have
and adhere to such a policy prior to award of the contract.

2.203.060 Enforcement and Remedies.
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Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090

CONTRACTOR EMPLOYEE JURY SERVICE

For a contractor's violation of any provision of this chapter, the county department head
responsible for administering the contract may do one or more of the following:

1. Recommend to the board of supervisors the termination of the contract; and/or,

2. Pursuant to chapter 2.202, seek the debarment of the contractor.

2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any contractor or to any
employee in a manner inconsistent with the laws of the United States or California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a collective
bargaining agreement that expressly so provides.

C. Small Business. This chapter shall not be applied to any contractor that meets all of the
following:

1. Has ten or fewer employees during the contract period; and,

2. Has annual gross revenues in the preceding twelve months which, if added to the
annual amount of the contract awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

"Dominant in its field of operation" means having more than ten employees and annual gross
revenues in the preceding twelve months which, if added to the annual amount of the contract
awarded, exceed $500,000.

"Affiliate or subsidiary of a business dominant in its field of operation" means a business which
is at least 20 percent owned by a business dominant in its field of operation, or by partners,
officers, directors, majority stockholders, or their equivalent, of a business dominant in that field
of operation.

2.203.090. Severabilty.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
provisions shall remain in full force and effect.
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SAFELY SURRENDERED BABY LAW

The Contractor shall notify and provide to its employees, and shall require each
subcontractor to notify and provide to its employees, a fact sheet regarding the
Safely Surrendered Baby Law, its implementation in Los Angeles County, and
where and how to safely surrender a baby. The fact sheet is attached and is also
available on the Internet at www.babvsafela.orQ for printing purposes.
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Wht is the Sa99 Surenderød Baby la?
Califmia's Ssfy Surrendered Baby Lim allow parent to give
up 1Ieir baby confidentally. Iv loog as the ooby has not bee n
abuse or neglecld, parents rmy give up 1Ieir nin\\n witoot

fear of arrst or prosecutioo.

How doos it work?
A distressed parent who is unable cr unwillrg to care fc a baby
can nlIy. oonfdental~ and safely gve up a baby mUi n 1Iree

days of birt. The baby must be handed to an erro¡ at a 1c

Ares ConI) emsency rom or fire ston. Aa lorg as 1Ie cl'ld
shows no sgl1 c: abuse a neect 00 name cr oter inftbn is

reqired. In case 1Ie parent chargs his or her miOO at a Iste date

and wants the baby baåt, worbrs will uæ bracelets to help oonned
1Iemto esc: 01ler. One braealetwll be placed on1le baby, aOO a

rmtdng brøeeet wil be gven to 1Ie parent

What if a panm wan1s tl19 bay back?
Parents who dd rg their minds can be n the J:ocess of
reclaimi~ 1Isir n~ans will n14 days. These parants shoold

cali the Lca Arqes Conty Departnt of CHldren and Family
Sel"ces at 1-800-540-000.

Can onl a paroot bring in the baby
I n most case, a parent wil br rg in h bab)'. 11 law allow
oter people to bring in 1Ie baby if they have legl custoy.

Does the panmt ha910 call beOJ' brng in th ba
No. A parent can bb ~ in a baby anytm=, 24hoors a day, 7 days
a week so lorg as Ihe parent gives th baby to san£one who
'NS at the mspital IX fire stati:n.

D09S a pQren have to tell anng to the peop(o
taking the baby?
No. HO\\3er, hcapital persnÆ4 wil ask h parent to fill out a
questionnaire designed to gather import nt medical Hstor
infalioo, whitt is veri usefl in caring fc h chikj. Altoogh
enccragæ, fillng out the questionnaire is not reuire.

What happens to the bab?
The baby "il be examined aOO given medi:al treatment. if l1ed.

Then the baby wil be plaæd in a preadq:\' home.
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Wh happo to the parent?
Olea Ihe pinn1s) hæ salylume ovrlhe bå:.lheyarefree to~

Why is California doing this?
Tha pur of th Saely SiindeÆd Baby Law is to i:oted baäes

flO beirg aband::med by thir parent and pcntially bei~ hurt cr

kiled. Yoo may have heard tri: sbes of babie Isft in dJmpaters
cr p.bli: balhroms. 1h paren1B wh oort tÆs aas rmy
haYS ben undsr se~'€ errooal distrss. The molhers may have

Hdden 1Iei- prenanåes. fearfl of wh I wold hapP3 iflheir
fimiles fcOO out Becauli 1Ieywe afraid and had nO\sre to
1um for help, 1Iey imndone 1Ieir i rfa Its. Abardooirg a bib put
1I c:il: in exma dal". It is åso Ilegai. Toocfn, it ieiJts in
the baby's dsal. BeaJae of 1Ie Ssf~ Sunedered Baby La. 1Iis

trdy don1 ever have to happen in Cslifia agii n.

A babýs story
At 8:30 a m. on Thul8y, July 25, m2, a haalty Æ\bo baby
WE broiq loSt Bemardine Meical Cent in San Beaidro
under1le ¡:i.sions c: 1Ie Cslifia Ssf~ Sunedered Baby Law.
As 1Ie law sttææ, 1Ie bib-s m:er dd no have to ænliy herrlf.

When 1Ie baby wss broiq Ie 1Is emergn:y rom. he wss

examned by a pediabiåan, wh determined 1Ial 1Ie bib was
healty aOO d:ng fi ne. He was paæd wi a i~ ~ femily wlle 118

adoptn picææs was strtd.

Every baby deerves a chance for a
heanhy life. If someone you know is

considering abandoning a newborn, let
her know there are other options.

It is bet that women see help to reeive proper medical car an counseling while
they ar pregnant. But at the sa time, we want to assure parets who choose

not to keep their bay that they wi/ not go to jail if they dellver their baies to safe
hands in any Los Angeles County hospital ER or fire station.
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¿aué.~ la Ley de Enrega de 8ebés Sin Peligro?
La Ley de Entega de Bebés Sin Pelgro de Cslifia pemite
a loe padres entrr a &I recién nseido oonfdeneialmenle.

Siem¡r que el bebe 00 hsya sufdo abuso ri negligencia.
psdres pueden enlregr a El recien nacido sin teor s ser

arrestacs 0 presado&.

¿ Cömo funciona?
EI padremadre con difcultdes que no pueds 0 00 quiera aaidar
de El reien nseido puede entgarb en taa legBl. oonfn:ial y

seura. dertro de los tres d ias da nacimienn EI bebe debe ser
entregac a un empeado de una sala de emergn:ias 0 de un
OJartl de b:be del Condaoo de Los Argles. Siempr que
el bæ no preiænt signas de abuso 0 negligencia. no &&
neceario suministrar oobres ni infasciõn alguna. Si el
palre,madre carTa de o~nii5 pc1eriQßrte y dæea reaaperar
a su bebé. las trbajadores utilizarån brale1as para pDder
winaalarbs. EI bebê lIeverå un bralet )' el padremske reil:kå
un brsalee igual.

¿ Que pas si el padremadre des9a recuraT
a su b9béo?
Læ padres q.e camen de o~niòn pueden emper el proæi; de
redamar a su recién nacoo dento de loe 14 d ias. Esl: padl'

deben lIamar ai Deparrmert de Se,.åO& para NiñoB y Fsmilas
(Departrt of Children aOO Farrly Sernæs) del Codac de Los
Arges. all-800--4000.

¿Sõlo los padres podrâ lliearal recién nacido?
En Is mayois de loe caws. 106 padres son las que lIevsn al
bebê. La ley pemmit que ots ¡:Dnas lIeven al bebé si tienen
la custodia legal del meoor.

¿Los pacres deben llamarantes de /Jvar al bebë?
No. EI padre/madre puede lIe'lr a su bebê en cuslquier
moento. Iss 24 heras del dia. kis 1 dias de la semans.
mientras que entegue s su bebê a un empleado delllpitsl

o de un cuartl de bomberæ.

¿Es ng,cesario quø el padrQ/madre diga algo a las
persnas qua reciben al bebé?
No. Sin embargo, Ell persnal del hos~talle peirå que Ilene un

OJeslionario oon la finalidad de recabar a ntædents medioo
imi:ants, que resultsn de gran ulilidad para loe cuidsdos que

reeiärå el bebe. Es reomeOOado lIensr este aaeslonsrio. peo
00 es còligatorio hacerlo.

¿Qué ocurrirå con el bebéo?

EI be serå exam nado y, de ser nees:rio. reåbirå trtarrent
medioo. Luego el bæ se entgarå a un hcgar presdopi'o.
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¿ Quö pasarã con ei padêlmadre?
Una vez que los padres ha)'sn entegado a El bebe en fos
segure, serån (i!: de irae.

¿Por quö California hace esto?
La fineldad de la Ley de Ents de Bebes .s n Peigro es
pneger a 10 bebes del sbsOOoro i: pS1 de sus padres 'j'de la
pobilK:ad de que mJern 0 sufn dañ06. lited ~ablemente
hays esaachsdo tistss 1rcæ sobr bes absOOonsdos en
bSElreros 0 en bsñDS ¡:blico. Es poble que loa pa:re que
o:etieron esto scts ha)'sn estsdoatresando diliaaltooes
emocionales graves. Lss madres pueden haber ocultsdo su
elTrazo, patemor a 10 q.e pæsria si ElS familias se enteraren.
Abandonfrn a ElS reåen nacidoa porque lenian miedo y 00 tenian
adoode reOJrrr psra obtner a~uda. EI sbsOOooo de un reåèn
nseido 10 pone en una sib.seDn de pelge ex1I. Ademås es
ilegsl. Muy a menudo 81 abandooo provocs ia muerr del be.

Mor. gaciæ ala Ley de Enteg de Bebës Sin Peigro, eats
tragedis )'sno debe &leader nun:s mås en Califmia.

Histori de un bebé
A iss 8:30 a.m. del jueves 25 de julio de 2002, se entgò un
bebé reåën nscido Baludable en el St Bemardine Medical Center
en San Bemsrdioo, en i.rtu: de las dispo5Îciones de Is Ley de
Entgs de Bebes Sin Peligro. COII 10 estableæ Is ley, la madre
del bebê no se UJVO que identifcsr. CuaOOo 031 bebe 1Ieg s Is

ssla de emergenåss. un pediat 10 rewisò y deteinò que ei

bebé e55be sal udabl e y no teni s probl ems s. EI bebë fue
ubicaO CDn uns buena familia, mertras se iniåabsn bs trmite

de ooopDn.

Cada røcién na~:ido m9race una
oportnidad de tenør una vida saudablø.

Sí alguien qua usted conoca est pensando
en abandonar a un recién nacido, rnórmele

quê otras opcrones tiene.

Es mejor que las mujeres busquen ayu par recibr atenck:n médica y asesomlento adecuado
durante eJ embao. Pe aJ misma timpo, quos asegrale a los padr que opfBn par no
quedare con su bebé qu no ir a fa cán;el si dejan a sus bebés en bueas manos en cUalquiet

sa de emergncia de un hos 0 en un cuar de bombes del Condado de Los Aneles


